IV. Operational Status

	Date
	Session
	Attending Members
	Meeting Agenda

	August 10, 2022
	1st Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Approved the proposal for adjustments to managerial compensation for fiscal year 2022.

2. Approved the proposal regarding the allocation of employee stock options of the Company’s subsidiary, Enimmune Corp., issued in 2021, to managers of the controlling company (the Company).

	November 9, 2022
	2nd Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu (represented by Siao-Po Hsu)
	1. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of managers for fiscal year 2023.

2. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of directors and supervisors for fiscal year 2023.

	May 9th, 2023
	3rd Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Approved the implementation plan for the distribution of managerial personnel’s compensation for fiscal year 2022.

2. Approved the promotion of managerial personnel.

	August 9, 2023
	4th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Discussed the contract proposal for the Chairman concurrently serving as Chief Executive Officer.

	August 11, 2023
	5th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Approved the contract proposal for the Chairman concurrently serving as Chief Executive Officer. 

	November, 10, 2023
	6th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of managers for fiscal year 2024.
2. Approved the appointment of the Vice President of the New Technology and Process Development Division.

3. Approved the implementation plan for the distribution of long-service bonuses to managers for fiscal year 2023.

4. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of directors and supervisors for fiscal year 2024.

	May 8, 2024
	7th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu
	1. Approved the implementation plan for the distribution of long-service bonuses to managers for fiscal year 2024.

2. Approved the subscription of shares by the Company’s managers in connection with the 2024 cash capital increase of the subsidiary, Enimmune Corp.

	November 12, 2024
	8th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu, Mei-Ling Hsiao
	1. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of managers for fiscal year 2025.

2. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of directors and supervisors for fiscal year 2025.

	May 9, 2025
	9th Session of the 5th  Term
	Siao-Po Hsu, Mei-Hsiang He, Yung-Sheng Hsu, Mei-Ling Hsiao
	1. Approved the implementation plan for the distribution of long-service bonuses to managers for fiscal years 2025 and 2026.

2. Approved the proposal for adjustments to managerial compensation for fiscal year 2025.

	November 11, 2025
	1st Session of the 6th  Term
	Siao-Po Hsu, Yung-Sheng Hsu, Mei-Ling Hsiao
	1. Elected the Convener of the 6th term Remuneration Committee.

2. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of managers for fiscal year 2026.

3. Approved the proposal for the performance evaluation, compensation, remuneration, and allowances of directors and supervisors for fiscal year 2026.


In the event of any inconsistency between the Chinese version and any translated version, the Chinese version shall prevail.
